
3D E3D E T H I C ST H I C S :  :  IMPLEMENTING WORKPLACE VALUES
by Attracta Lagan and Brian Moran

ISBN 0-9757422-3-X; viii + 184 pages; softcover

Who governs corporate behaviour?

Institutionalised greed has made corporate ethics everyone’s concern. Proliferating court cases indicate the
potential of socially irresponsible corporations to cause physical, mental and financial injury to employees,
customers, community, the national economy and natural environment. In this book, Attracta Lagan and 
Brian Moran show how personal, professional and societal dimensions of business ethics influence the

implementation of workplace values by company directors, CEOs, CSR directors, HR managers, middle
managers and OH&S officers. Systematic application of their 3D Ethics model leads to consistent and

predictable behaviour, aligned to stated personal, workplace and democratic values – that are increasingly
being sought by employees, business and society. Ethics is not just about morality; it is a challenging

dimension of personal and corporate behaviour that, when consistently applied, results in higher performance.

You have in your hands an important tool for raising ethics awareness 
and new organisational standards to meet rapidly mutating social requirements.

– John Elkington (Author: Cannibals with Forks: The Triple Bottom Line of 21st Century Business)
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Tel.: +61-7-5435-2900; Fax. +61-7-5435-2911; subscriptions@e-contentmanagement.com

www.e-contentmanagement.com

N O W A V A I L A B L E

ADVANCES IN NURSING AND INTERPERSONAL VIOLENCE

Foreword by Moira Carmody
Edited by Anne McMurray and Debra Jackson

ISBN 0-9750436-6-8; x + 164 pages; May 2006

The extent and impact of workplace aggression in the health care sector is widely acknowledged by the
International Labour Office, International Council of Nurses and World Health Organisation & Public
Services International. In Australia and New Zealand Occupational Health and Safety requirements 

have been amended to include provision of a safe and harassment free workplace. 
Industry standards now recommend that all staff undertake compulsory training for dealing with

potentially violent and aggressive situations, particularly in Mental Health and aged care.

Violence remains a significant occupational hazard in health care. The serious nature of many attacks, 
and the potentially catastrophic effects of violence on victims, their families, and ultimately on the 
health care profession is of grave concern to all involved. Finding solutions to such an intransigent
problem requires serious public debate and it is therefore appropriate that such a discussion be

conducted with an informed discourse in this special issue of Contemporary Nurse.

In one reader, Advances in Nursing and Interpersonal Violence provides leading opinion pieces, 
reviews and new research perspectives on intimate partner violence, domestic violence and workplace

violence, and policies to manage their impacts on nurses, their families and the community.

Table of Contents, Abstracts and Order Form available at: http://www.contemporarynurse.com/21.2/
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The International Journal of Multiple Research Approaches (ISSN 1834-0806) is an international
peer-reviewed journal for timely publication of research, scholarship, educational, researcher and prac-
titioner perspectives on multiple, hybrid (outcome of unusual blending), synergistic (combined effect),
integrated and cultural approaches – be these indigenous, institutional, or community based – and
including the Asian, Pacific, Latin American and African regions as well as Europe and North America.
The focus is on combining or synergising of various theoretical frameworks, methodologies and meth-
ods most appropriate for addressing research questions and achieving research aims and objectives.
The journal aims to provide global perspectives on methodological and theoretical advances, trends,
adaptations and innovations of benefit to researchers, scholars, educators, students, practitioners, pol-
icy-makers and consultants.

In one forum, the International Journal of Multiple Research Approaches (ISSN 1834-0806) covers:

• Multiple, hybrid, synergistic, integrated, cultural, mixed qualitative and quantitative empirical
research approaches.

• Theoretical and conceptual articles on methodological and ethical dilemmas and advances.
• Critical perspectives and proposals for the management of technical issues (e.g., software develop-

ment and data handling).
• Discussion of the philosophical issues, practical problems and benefits associated with multiple,

hybrid, synergistic, integrated and cultural approaches including theoretical frameworks, 
methodologies, data collection, management and analysis methods and the different forms 
of transformation and representation.

• Literature reviews – including those from theses – on methodological trends.
• Articles on methodology education, technologies and learning techniques.
• Practitioner perspectives, experiences from the field and case applications of methodologies 

and results.

Article formats include, but are not restricted to, traditional academic research articles, research
design, case applications, literature reviews, approaches to teaching and learning, software advances
and constraints, practitioner perspectives and advice for novice researchers. Original articles informing
multiple and mixed methodological research and practice are encouraged from a range of 
disciplines – including all health sciences, social sciences, anthropology, criminology, Indigenous and
cultural studies, business studies, development studies, psychology, education, political science,
organisational science, geography and history, the arts and other related disciplines.

SAMPLE COPIES OF VOLUME 1/1 (APRIL 2007) AVAILABLE IN MARCH 2007
Please register our subscription to International Journal of Multiple Research Approaches
ISSN 1834-0806 for Volume 1/1–2 (Jan–Dec 2007): 1 volume in 2 issues of approx. 96 pages in print +
online as indicated below (✓):

Region Institutional rate ✓ Individual rate* ✓

North America, Europe, North-East Asia US$199 US$99
and Middle East (including airmail delivery) print + online (vol 1) print only

Australia, New Zealand, China, South & South-
East Asia, Pacific, South America and Africa AU$199 AU$99
(including airmail & 10% GST for Australian subscribers) print + online (vol 1) print only

*To be eligible for the individual rate a subscription must be delivered to a home address. A discount of 20% is available
on the individual rate to ANZAM and TASA members, as well as to students, if proof of eligibility is enclosed with order.

A N N O U N C I N G  —  Vo l u m e 1 ( 2 0 0 7 )

PO Box 1027, Maleny QLD 4552, Australia
Tel.: +61-7-5435-2900; Fax. +61-7-5435-2911
subscriptions@e-contentmanagement.com

www.e-contentmanagement.com

INTERNATIONAL JOURNAL OF MULTIPLE RESEARCH APPROACHES
ISSN  1834-0806 (Print)    ISSN  1834-0814 (Online)    www.ijmra.com

Editor-in-Chief: Professor Carol Grbich, Flinders University School of Medicine
Manuscript prepared to APA Guidelines should be submitted to: 

MRAeditorial@e-contentmanagement.com
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A N Z A M 2006 CONFERENCE 
M A N A G E M E N T : PRAGMATISM, PHILOSOPHY, PRIORITIES 

Ryclges Capricorn Resort, Yeppoon via Rockhampton, Queensland, 6-9 December 2006 

http://www.anzam.cqu.edu.au/ 

Research, conceptual and discussion papers and participation are presented by academics, practit ioners, researchers and research 
students. Papers are drawn f rom, but not restricted to the fol lowing streams: 

• Business Policy & Strategy 

• Complexi ty Theory and Strategic 
Management 

• Critical Management 

• Employment Relations 

• Ethics and Corporate Governance 

• Gender & Diversity in Organizations 

• General Management 

Conference Sue Woodfield 
Secretariat: A N Z A M 2006 Conference Secretariat 

Faculty of Business and Informatics 
Central Queensland University 
Bruce Highway, Rockhampton, QLD 4700 

Phone: 61 7 4930 6828; Fax: 61 7 4930 9700; E-mail: anzam@cqu.edu.au 

Human Resource Management 

Information Systems and IT 

International Management 

Knowledge Management 

Leadership 

Management Education & Development 

Management in the Non-prof i t Sector 

Market ing 

Organization, Development & Change 

Organizational Behaviour 

Public Sector Management 

Quality and Operations Management 

Small Business and Entrepreneurship 

Sustainability and Organisations in the 
Natural Environment 

Technology & Innovation Management 

Hosted by 

Faculty of Business and Informatics 

Central Queensland University 

Centra) Queensland 
l. N I V E R S I T Y 

R E N E W Y O U R A N Z A M M E M B E R S H I P N O W 

Membership forms are available at: 
http://www.anzam.uts.eciu.au/membership/index.htm 

Australian and New Zealand 
Academy of Management A N Z A M MEMBERSHIP 

The A N Z A M membersh ip year runs f rom 1 December to 30 November the fo l lowing year. Everyone who at tends an annual AN ZAM 
Conference becomes a ful ly paid up personal member for the same membersh ip year (e.g., 2006 Conference at tendees are paid up 
members for the membership year f rom 1 December 2006 to 30 November 2007). Membership renewal invoices (for those who have not 
at tended the A N Z A M Conference) will be issued to members by February of the fol lowing subscription year by the ANZAM secretariat, 

(1) Professional Membership 
Professional Membership is available to those who are teachers 
and/or researchers in business, management, public administration 
or related disciplines in universities and colleges, or individuals with 
a significant involvement in management education or research, 
and to such other persons who have a substantial interest in the 
advancement of scholarship in those disciplines. 

Benefits for Professional Members 
• Subscription to the A N Z A M journal (Journal of Management 

& Organization) (4 issues in 2007; 5 issues in 2008); 
• A N Z A M Newsletter providing information on members ' 

management research, teaching and staff at management 
schools in Australia and New Zealand; 

• Doctoral workshops for students with leading national and 
international scholars; 

• Access to and networking opportuni t ies with the premier 
management academy representing Australia and New Zealand; 

• Notif ications f rom A N Z A M on management conferences, calls 
for papers, relevant events and even academic opportuni t ies 
through ANZAM's email distr ibution network and website; 

• Entit led to be elected as officers of A NZ A M and to vote for 
the election of officers. 

(2) Associate Membership (for Full-time Students and 
Other Eligible Persons) 

Associate Membership is available to post-graduate students 
enrolled in full t ime courses in management education or similar 
areas and to other persons having an interest in management 
education who do not qualify for Professional Membership. 

Benefits for Associate Members 
In addit ion to those benefits for Professional Members detai led 
above, Associate Members can: 
• at tend A N Z A M Doctoral Workshops at nil registration fee; 
• be awarded 12 months Associate Membership upon at tending 

an A N Z A M Conference. 
However, Associate Members are not ent i t led to be elected as 
officers of the Academy or to vote for the election of officers. 

(3) Institutional Membership 

Institutional Membership is available to organisations with an 
interest in furthering the objectives of the Academy. They can be: 

• departments, centres, faculties, schools and institutes of 
universities and colleges or section thereof which are 
geographically separate; 

• associations or companies or divisions thereof; 

• government departments, authorities or instrumentalities. 

Institutional Members or their representatives shall not be entit led 
to be elected as officers of the Academy unless such individual are 
also members on an individual basis. Each Institutional Member 
may nominate one representative to attend Institutional Heads 
Meet ing and to be the contact person for the receipt of ANZAM 
information and publications. More details about Institutional 
Membership are available on the AN ZAM website. 

Benefits for Institutional Members 

• Subscription to the AN ZAM journal {Journal of Management 
& Organization) (4 issues in 2007; 5 issues in 2008); 

• A N Z A M Newsletter providing information on members' 
management research, teaching and staff at management 
schools in Australia and New Zealand; 

• Access to and networking opportunit ies with the premier 
management academy representing Australia and New Zealand; 

• Notif ications f rom AN ZAM on management conferences, calls 
for papers, relevant events and even academic opportunit ies 
through ANZAM's email distr ibution network and website; 

• Thrice yearly Institutional Members Meeting with guest speakers 
on topics on interest and discussion with other member 
institutions on issues of common concern; 

• Access to ANZAM's complimentary email broadcast service 
(to all AN ZAM members and institutions) on relevant and non­
commercial news and announcements. 
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1ANIZATION 

EDITORIAL — Ken Parry 

Transformational change in the local state? Enacting e-governme 
English local authorities — Ian McLoughlin and James Cornford 

Strategy-making process and firm performance in small firms — 
Martie-Louise Verreynne 

Organisational careers versus boundaryless careers: Insights from the 
accounting profession — Theresa Smith and Alison Sheridan 

Like wolves in a pack: Predatory alliances of bullies in nursing — 
Marie Hutchinson, Margaret H Vickers, Debra Jackson and Lesley Wilkes 

Archetypes of the Malaysian manager: Exploring ethnicity dimensions that 
relate to leadership — Christopher Selvarajah and Denny Meyer 

BOOK REVIEWS 

Winning in Asia: Strategies for competing in the new millennium — 

Peter J Williamson. Reviewed by Pamela Mathews 

Principles of Contemporary Corporate Governance — J Plessis, 
J McConvill and M Bagaric. Reviewed by Angus Young 

ISSN 1833-3672 
www.jmanorg.com 

Journal of the Australian 
and N e w Zealand 

Academy of Management 

Final issue of 
this volume 

https://doi.org/10.1017/S183336720000393X Published online by Cambridge University Press

http://www.jmanorg.com
https://doi.org/10.1017/S183336720000393X



