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International Association for Chinese  
Management Research

www.iacmr.org

The International Association for Chinese Management Research (IACMR), 

founded in 2001, is a professional, academic organization to serve scholars, stu-

dents, managers, and consultants who are interested in advancing knowledge 

about the management of organizations operating in the Chinese context.

The primary goal of the Association is to promote scholarly studies of the orga-

nization and management of firms by:

• Providing a forum for the exchange of ideas and experience among  

researchers about management research in the Chinese context.

• Facilitating international collaboration between management researchers 

around the globe.

• Promoting the development of management research capabilities IN and 

ON China.

• Publishing the best research on Chinese management and organizations.

Regular activities of the IACMR include:

• Bi-annual international conference beginning with the Inaugural Confer-

ence in Beijing, China, June 17–20, 2004, the second conference in Nanjing, 

China, on June 15–18, 2006, the third conference in Guangzhou, China, on 

June 19–22, 2008, the fourth conference in Shanghai, China, on June 17–20, 

• Annual business meeting at the same site as the Academy of Management 

meeting.

• Special lectures by distinguished professors and business leaders at the busi-

ness meetings.

• Research seminars by leading Chinese and international scholars in China.

• Research methods and dissertation development workshops for Chinese 

scholars and doctoral students.

• Official journal Management and Organization Review.

• Online executive magazine Management Insights.
• Bimonthly IACMR Briefing.

• Book series on research methods.

 For detailed information about IACMR activities or membership, visit our website 

(www.iacmr.org) or contact us by email at iacmr@asu.edu (U.S.A.), iacmr@

(China).

pku.edu.cn (China) or by phone 1-202-885-1489 (U.S.A.), or 8610-6275-8824

2010, the fifth conference in Hong Kong, on June 20–24, 2012, the sixth in 

Beijing, China, on June 18–22, 2014 and the seventh conference scheduled

in Hangzhou, China, June 15–19, 2016.
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For the past thirty years, Guanghua has advanced management knowledge 
and cultivated leaders for China and the global society. 2014 built on that 
rich tradition. From our ground-breaking research on carbon emissions 
management to the Guanghua-Kellogg EMBA program,  Guanghua will 
continue to lead in management education.

Explore our interactive annual report to learn more:  bit.ly/guanghua-report   

2014-2015 Annual Report
Guanghua, Shaping China and 
Impacting the World

Peking University, 
Guanghua School of Management

Beijing · Shanghai · Shenzhen · Xi’an · NYC 

https://doi.org/10.1017/mor.2015.66 Published online by Cambridge University Press

https://doi.org/10.1017/mor.2015.66


https://doi.org/10.1017/mor.2015.66 Published online by Cambridge University Press

https://doi.org/10.1017/mor.2015.66


HKUST Business School

Located on the very doorstep of Mainland China, the Hong 
Kong University of Science and Technology’s School of 
Business and Management (HKUST Business School) is at the 
forefront in creating and advancing knowledge about business 
in the new Asia.

The HKUST Business School boasts 150 scholars from all over 
the world who are among the brightest in their fields and are 
committed to the pursuit of research excellence.  Our programs 
and research capabilities have been consistently recognized as 
the best in the region.

All of our faculty members hold doctorates and are enthusiastic 
and driven.  The Business School is committed to contributing 
to the development of high-quality business knowledge and 
standards in Asia and maintaining the highest caliber of 
education.
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No. 1 in Asia & 
Top 20 in the world

- UTD Top 100 Worldwide 
Business School Rankings 
Based on Research 
Contributions

A Research Powerhouse
in Asia

www.bm.ust.hk
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