
advance human health OBJECTIVES/GOALS: Mount Sinai
Targeted Healthcare Innovation Fellowship (THRIVE) is a 9-month
program for participants from diverse professional backgrounds to
developHealthTech innovations related to COVID-19. The program
is designed to provide an experiential team science platform for fel-
lows to take an idea from concept to commercially viable innovation.
METHODS/STUDY POPULATION: Following a competitive
application process, 16 THRIVE fellows comprise four teams work-
ing collaboratively in an online forum with input from experts in the
field. Success of the program will be evaluated by: assessing pre- and
post- collaborative research orientation among THRIVE fellows
using the ROI scale1 using social network analysis (SNA) to inves-
tigate the social networks of THRIVE fellows to capture patterns of
communication and collaboration related to innovation develop-
ment exploring participant experiences of group formation, team-
work and collaboration related to innovation development using
one-to-one semi-structured interview determining team success in
innovation development, measured by number of publications,
funding awarded, provisional patents and viable products.
RESULTS/ANTICIPATED RESULTS: Paired t-tests will determine
whether collaborative orientation of THRIVE fellows changes pre-
vs. post- program participation, indicating changes in attitude
toward multidisciplinary team work. SNA will be used to describe
structural patterns of communication that occur at individual and
group levels. Network-level indices will provide insight into patterns
of communication that exist in innovation development: degree cen-
trality (number of connections per individual), betweenness central-
ity (number of bridges to others in a network), closeness centrality
(closeness to others in a network). We will also test for associations
between network characteristics and team success. DISCUSSION/
SIGNIFICANCE OF FINDINGS: Understanding patterns of formal
and informal relationships, interactions, and perceptions of the col-
laborative process among individuals in THRIVE teams will eluci-
date whether such a program can provide an effective forum for
team science and innovation development related to COVID-19.
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ABSTRACT IMPACT: Recognizing Interdisciplinary Collaborative
Research in Promotion and Tenure Processes OBJECTIVES/
GOALS: Academic institutions have traditionally focused on indi-
vidual achievements for promotion. We present our effort on iden-
tifying and measuring attitudes on promotion and tenure (PT)
criteria that values and rewards interdisciplinary research (IR).
We have developed a toolkit to facilitate the recognition of IR in
PT processes. METHODS/STUDY POPULATION: Our group
reviewed appointment, promotion and tenure (APT) policies from

each of the six Health Science Schools and the College of
Engineering at the University of Washington (UW) to assess lan-
guage of objective criteria and attributes of IR to guide APT commit-
tees in the evaluation of interdisciplinary researchers. We surveyed
faculty about their attitudes relating to IR within the context of pro-
motion and tenure. Interviews of department chairs and administra-
tors about institutional policies and infrastructure that supports or
inhibits IR, and current best practices, were conducted. We have
developed toolkits for junior faculty, department chairs, external
reviewers, and APT committees to facilitate rewarding IR at promo-
tion. RESULTS/ANTICIPATED RESULTS: Review of APT policies
found criteria that recognizes IR for APT in three schools. 118 faculty
responded to the survey (44% Professor, 26% Associate, and 37% eli-
gible for APT committees). The majority of faculty reported they
were currently conducting IR (95%), considered IR important
(98%), and believed the UW faculty code should encourage IR
(85%). Although a vast majority considered their units supportive
of IR (>80%), less than half (43%) reported that their APT criteria
provided examples that included participation in IR. Our survey also
found that APT committees were challenged about best practices to
reward IR, APT external reviewers struggle to evaluate individual vs
team contributions, and individual faculty are challenged to describe
contributions for APT within context of an interdisciplinary team.
DISCUSSION/SIGNIFICANCE OF FINDINGS: IR is conducted
and valued by UW faculty; however, current structures, policies,
andAPT code do not facilitate IR for promotion and tenure.We have
developed a toolkit for promotion-eligible faculty, chairs, external
reviewers, and APT committees to facilitate IR. Our goal is to modify
UW faculty code and unit APT criteria to recognize and reward IR.
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ABSTRACT IMPACT: This analysis helps disentangle various paths
to translational collaboration, with implications for departmental
capacity building and support. OBJECTIVES/GOALS: Studies that
bridge research collaboration networks are cross-disciplinary and
translational.We explored the characteristics of researchers and their
collaboration patterns in bridging research grants at University of
Rochester School of Medicine and Dentistry. METHODS/STUDY
POPULATION: the database of sponsored research grants from
2011 to 2018, obtained from an internal University database was
transformed into a two-mode network of grant-to-investigator.
Grants at 90th percentile and above of normalized two-mode betwe-
enness centrality were defined as ‘bridging grants’. For each grant we
extracted the gender, academic rank, academic degree, affiliating
department, and centrality-status (being at 75th percentile of degree
centrality in one-mode collaboration network) of the Principal
Investigator (PI), as well as the number of co-investigators (CI)
and the existence of central actor(s) in the research team.
RESULTS/ANTICIPATED RESULTS: Out of 2491 sponsored
grants, 250 were ‘bridging grants’. The significant predictors of
bridging were centrality of PI, existence of central CI(s), PI holding
PhD, and larger number of CIs. The PI’s academic rank (being full
professor) and gender were not significant predictors. Among bridg-
ing grants 79 included both central PI and CIs (central actors group)
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