Management and Organization Review 7:1 175-178
doi: 10.1111/;.1740-8784.2011.00213.x

Is It Capitalism?

P B A 0 7 [RGB
Marshall W. Meyer
T3

RERANE (HLEHITR) WRBISIEFH=AEFXPERAENHNE - Z2FHK
B ) — A AR » P ET AR &R A B B AT IR AR UGS » ERTER
JHEEEMEERRENBRI/FTELE R T HNAS 2 REW D EEINE -
B > T E PR B AR S R N A P A HR AR IR AT E R LR N S
oo Hw o BEERFRE S FE2009F M4 B E0% A L - FFERT 2008-20094F
N A= B EE R 23 A L SETF— M ERKWEF AT S XAMARAER - FHiAA
LA G AL A P AR 7 S E SRR R AT SUER T P EEFIPEERE -

KA - BWAES > PE O EFEK - BALTEME

From Control to Ownership: China’s Managerial
Revolution

MEFBIA : hEAERE G
Andrew G. Walder
i

EHFLR P EARFETA G ERAE G RL T T EARA LER T kit
SRR SRR S o A ER S E X T X LE X 4 B e B 7 A S 0 3 W o
B, AR IR ENE N R ETURE —FPE AWM AL S FH i -
w225 AV E BRI RN ) o JRTH X LR A B e G — D A R B R
AIMA L ERTHR R HB - S E -« T ESBRTFETRE M - P EBUGETF X
R B T RER 208 1 o v B ) ¢ B B OB 4 X R e A YRR BE A0 A OB RN
M o SCGE A9 A R R B ELIE X A FTRE SEB B B SRR - AT HI B2 5 BRI
BE BRI RIS B Z [BIRTRFSER R o KRB ERESHETFHITPEE
FAER - ASCH BRI L5 ITa4E - BAZN - AELNK - XEEFMalk
ZETF o XA TR I RWT RIS RS 2 8 P A TR BT ARSI -

Kebia - AFEA > EHERI Fraf > AL
© 2011 The International Association for Chinese Management Research

https://doi.org/10.1111/j.1740-8784.2011.00213.x Published online by Cambridge University Press


https://doi.org/10.1111/j.1740-8784.2011.00213.x

176

A New Agenda for Research on the Trajectory of
Chinese Capitalism

—WRT P E A R S5 LR
Neil Fligstein and Jianjun Zhang (k& #)

wE

BRRXERHT — MR THERAL LA RRIBHFTRNE - BATE SHFM O
THEZEARFX THELSF LRI REKEMWL » HIgH T HERRB - BEERA]
UL BB AT SUZR & 22 B SCRAT LAY R AR B W R 3 SRR 6 8
HEIBTRIL o HEBRFEA I U SCRRAT LAKS B 2R A% o [ W A8 = MUTE R IE IO BURY ~ A
MTABRRETES KSR AT LAAEUEEE KA > A 2289 ST AT
LA R EAR B T an i AR E iR AR R - RATAIZA M EBIEMARL T — K51
ATRERYR T o E B A = SRR SRR -

KA PENER  WBRAT L @Fttay  HRIUE

Capitalism in China: A Centrally Managed
Capitalism (CMC) and Its Future

RAEAEPE - REBITEAE LRI Rk
Nan Lin

Wz

HEER S R RRA T LEEIRRER > SEABOF B 280 EX T 25 RER  BUam
2% LM BEEERY » BE P REEREAT B - EFREENEATE L
T ERMBUFEEBIAMAR AR EH A  ARAMBATEE T L5 - [
SERNBUT S I BURIA T B TS 2Rk > iEBEAIET S B3RS - Wit—2 i
HERARER RS LN RBES - A RE - B SE L s FFHH
BURE L —/ N - RIS #A ST T LR 2 J6 > RN EIEEURNS
B/ NRMOBRESHNL - B—5 » SHNBUFRSEN 5™ T Uit a: LS5
BENRRIILSMA » TERERFEFIERMERRSTF - B8 SEMLATHN
BRERESEARRESHERM > BETHNAS - BEGENE2XR (BN
B - ®&a > BREWTEAALNRERRES (RE) WML -

K RS REENRAEYL  PEAALY R

© 2011 The International Association for Chinese Management Research

https://doi.org/10.1111/j.1740-8784.2011.00213.x Published online by Cambridge University Press


https://doi.org/10.1111/j.1740-8784.2011.00213.x

177

Where Do Social Ties Come From: Institutional
Framework and Governmental Tie Distribution
among Chinese Managers

XX RREML - ﬁﬁﬁ%ﬁ*@%ﬂ%ﬂﬁ%g
ahRE

Stan Xiao Li (#Bf), Xiaotao Yao (Bk/h i),
Christina Sue-Chan, and Youmin Xi (i i ®)

HE

ARRER I 2 HEHERR T B RO A —AHLTEHE AL RMEBIEE
HATBAL SR 2 AR AT — BRI - 32505 E S KA 2R > XT3
EEMVAENE  EACWEERAELSNBUNK RIRE —EBERBUNE RKE
ﬁgﬂﬁ%?ﬁLmé* Tﬁﬁﬁﬁf%%EAmﬁAW%¢ﬁW%§ﬁEZ@M

KA« M FTES] - BUFKR - HIEIESR  HEXREE  XANA

The Social Dilemma Perspective on Psychological
Contract Fulfillment and Organizational
Citizenship Behaviour

A ROBRZ 5BV RAT ik 2 B A
Chih-Ting Shih and Shyh-jer Chen

RS

VEREIBIRRY » AARXRITASMEEAFITALRMAERN - & TRESARLRITA
HRARY - R R TE AL RAT AR - AFFORE SRS
Ao ERRTHHAARTABER ZMOERS (B XRB FHBNZS
B TAFAR R E AR S RS SR SR RR BRI &R
%‘Fﬁi TERIABRANRITHNRE - ABFFREAR B L7 H 585 il AP 4851

EE5TRIEX - ITRAEMHTEEBRE T HMEHMETIER - IFRERE

s EZFRBALLERAS . PHEMOERASEAARITINRRRE » Kk
%ﬁi5¥&Awﬁ¥%mmI%%@ﬁ@%ﬁﬁ%ﬂﬂ%ﬁ?@%ﬁﬁﬁx%@
38 5 B E LM T REQ WSS R THLARITH - THENFELERIRMRT -

FeE - FEL > TEMES  AANRTH  OERY . HER

© 2011 The International Association for Chinese Management Research

https://doi.org/10.1111/j.1740-8784.2011.00213.x Published online by Cambridge University Press


https://doi.org/10.1111/j.1740-8784.2011.00213.x

178

Putting Strategic Human Resource Management in
Context: A Contextualize Model of High
Commitment Work Systems and its Implications
in China

Fr RN Bt B RIS B P - BRI LA RSN BL
B B I A vp R XX X

Sunghoon Kim and Patrick M. Wright

fii%

AWFTEE R — DR T AN EHEE AR RAAER R T SR AN R IRE
BB SSA TTRR o FEA S BRI R A B A B L FRATRR H mURGE LI R RAEX
PRSP EMAR : 1) ATEERE - 2) FEfUaRORE  SFEEEEAS
FIRHRRHEL M EEN « ERXFERET - BATASY » B TEBRTHR&EETER
SEEREFRORX B THEIEARAE - B 53 A] RE LA R R R E - HATK
W XAE RN SR E B RO AR R T E A P B M A ) R E S L ST
KA By E R R EE B aTEAEEME SN T Eh R -

%%}ﬂ{i B85 BARETERS  ANRENHARER  EHE0E . SANERE
2

© 2011 The International Association for Chinese Management Research

https://doi.org/10.1111/j.1740-8784.2011.00213.x Published online by Cambridge University Press


https://doi.org/10.1111/j.1740-8784.2011.00213.x



