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by Cambridge University Press, 20 September 2019.

The above paper (Shepherd and You 2020) was published with two errors.

First, in attempting toprovidea substantive interpretationof theprimary coefficient inoneof our analyses,wemade
amistake on page 227.Given that our outcome variables are log-transformed, a one standard deviation increase in
the number of future lobbyist staff (0.34) is associated with 1.8% increase in amember’s Legislative Effectiveness
Score (LES) (exp(log(1.7)1 0.03173 0.34)2 1.750.0184), ifweevaluate the effect fromTable 2 at themean level
of LES. We mistakenly overstated the effect size by around 11 times. However, the corrected effect size is still
substantiallymeaningful. Based on the coefficients of TableA.3 from theOnlineAppendix, which present the full
regression results of Table 2, the effect of having an additional revolving-door staffer is about 19 th of the effect of
switching tomajority party status onLES. This error does not affect the other analyses presented in the article and
the corrected results do not change the main argument of the paper.

Second,we reported results in Panel (B) ofTable 3without includingmemberfixed effects. In the table below,
we present the original Panel B in Table 3 (on the top) and the results with member-fixed effects included (on
the bottom). Given that we already added a rich-set of member-level characteristics in our regression, adding
member-FE does not significantly change the results. However, now theAdjustedR2 in Panel B corresponds to
the results in Panel A in Table 3.

We regret both of these errors.

Michael E. Shepherd, PhD Candidate, Department of Political Science, Vanderbilt University, michael.e.shepherd@vanderbilt.edu.
Hye Young You, Assistant Professor, Wilf Family Department of Politics, New York University, hyou@nyu.edu.
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Future Lobbyists as Staff: Their Last Terms and Sudden Exits (House)

(1) (2) (3)
LES No. bills SS bills

Original Table 3 panel (B) result
in the article

No. non-last term lobbyist staff 0.0160** 0.0568*** 0.00413
(0.00782) (0.0158) (0.00584)

No. last term lobbyist staff 0.0451*** 0.121*** 0.0241**
(0.0106) (0.0186) (0.00998)

Sudden exit 20.0238 0.0239 0.00361
(0.0264) (0.0564) (0.0177)

Sudden exit 3 No. last term
lobbyist staff

20.0107 20.0244 20.0267
(0.0203) (0.0354) (0.0167)

Member-level controls 3 3 3
Congress FE 3 3 3
Member FE 3 3 3
N 3,070 3,070 3,070
Adj. R2 0.407 0.127 0.359

Corrected Table 3 panel (B) result
including member FE

No. non-last term lobbyist staff 0.0243* 0.0682*** 0.000818
(0.0126) (0.0155) (0.0108)

No. last term lobbyist staff 0.0471*** 0.0837*** 0.0221
(0.0138) (0.0177) (0.0134)

Sudden exit 20.0129 0.0241 20.0127
(0.0406) (0.0701) (0.0324)

Sudden exit 3 No. last term
lobbyist staff

20.0277 0.0453 20.0255
(0.0293) (0.0409) (0.0258)

Member-level controls 3 3 3
Congress FE 3 3 3
Member FE 3 3 3
N 3,070 3,070 3,070
Adj. R2 0.580 0.621 0.427

Notes: The unit of observation is member 3 congress. Standard errors are clustered at member-level and reported in the parentheses.
* p , 0.10, ** p , 0.05, *** p , 0.01.
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