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Aims and scope

The Economic and Labour Relations Review aims to bring together research in economics and labour 
relations in a multi-disciplinary approach to policy questions.  It publishes research that is country-specific or 
based on regional comparisons, or that analyses global trends. In the context of the severest economic crisis 
since the Great Depression, the journal encourages articles that critically assess dominant policy orthodoxies, 
as well as alternative models, thereby facilitating informed debate. The journal particularly encourages 
articles that take a critical approach to neoliberalism, that adopt a post-Keynesian (heterodox) approach to 
economics, or that explore rights-, equality- or justice-based approaches to labour relations and social policy. 

Topics covered by the journal include:

 • Macro-economic, fiscal and monetary policy debates
 • Trade policy, value chains and networks
 • Environmental economics
 • Labour market economics; migration
 • Employment relations regulation; wages and working conditions; and labour standards and their enforcement
 • Precarious work
 • Workplace safety and health
 • Gender inclusiveness; pay and employment equity
 • Education/skills and workplace productivity
 • Employer and employee organisations
 • Poverty and deprivation; income/wealth distribution and its effects
 • Social security, welfare, housing and health; pensions and population ageing
 • The sociology and economics of sport, art, and other aspects of culture

Manuscript Submission Guidelines

To view the manuscript submission guidelines, please visit the Manuscript 
Submission link at elrr.sagepub.com
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