for hiring departments to recruit a diverse pool of applicants.
We had 74 job candidates for the 2018-2019 cycle—again,
across subfields.

We take seriously the importance of celebrating others’
accomplishments and promoting one another to build a healthy
community. For cultural reasons, many may feel uncomforta-
ble self-promoting. We provide space for colleagues to submit
their “wins” on our website so that we may use our following
to amplify and celebrate their accomplishments.

At the 2018 APSA Annual Meeting, we began what we plan
to be a tradition of inviting graduate students and junior schol-
ars on the market to distribute conference materials with the
@POCAlsoKnow logo. We encourage seniors to find the juniors

We reject the idea that political science must be an unwelcom-
ing place for people of color. Junior scholars of color are the
future of this discipline. Through our efforts, we aim to create
an inclusive community for all. m
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with the conference swag and learn about their work. Junior
scholars interested in getting involved at conferences can direct-
message us on Twitter (@POCAlsoKnow).

Moving Forward

We teamed with APSA to field questions on how we could be
most effective in completing our objective and found that our
services have been used for discipline visibility and diversifi-
cation of syllabi. Furthermore, we hosted a panel on “Recruit-
ing and Retaining Scholars of Color” at the 2019 APSA Annual
Meeting. Plans for mentoring workshops also are underway.
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Significant numbers of women of color major in political sci-
ence as undergraduates, but they persistently are less likely
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than other subgroups to complete graduate degrees, obtain
doctorates, find faculty positions, and successfully advance
through promotion and tenure. The number of job candi-
dates from underrepresented backgrounds is much smaller
than the number of white non-Latinx candidates (Jackson and
Super 2018). Women of color face barriers including lack of
sponsorship and mentorship, financial resources, and signif-
icant familial responsibilities in their pursuit of higher edu-
cation and subsequent careers in political science—one of the
most male- and Anglo-dominated fields of study in the social
sciences.

To combat the erosion of women of color in our discipline,
we hosted a series of workshops in 2013, 2015, and 2017 to

in the profession. There is considerable room for improve-
ment in political science—and the academy in general—in the
representation, mentoring, and treatment of women of color
(Lavariega Monforti 2013).

The bottom line is that these workshops were enormously
effective; the quantitative and qualitative data we collected
support this. Participants found the experience to be transforma-
tional. We know this because they keep telling us—unsolicited.
Figures 4—6 are examples of their tweets in response to our most
recent call for applications to apply.

The survey results, as well as our focus-group evidence
(Lavariega Monforti and Michelson, forthcoming), speak to
the persistent invisibility of women of color in political science

Whereas it often is perceived as impressive to be the first or ONLY fill-in-the-blank in your
department, in actuality, it often is alienating and frustrating.

foster deep mentoring and investigate the experiences of
women of color in political science from graduate school
through faculty and administrative positions. Workshop par-
ticipants represented a diverse mix of graduate students, fac-
ulty in various positions, and administrators—and also was
varied by ethno-racial group, including sizeable numbers of
Black, Latina, and Asian-descent women. The workshops had
powerful positive impacts on our participants, as measured in
pre- and post-workshop surveys and focus groups and also as
noted in unsolicited social media testimonials.

In the surveys, we asked respondents to rate their con-
fidence in the following areas: navigating the job market,
getting tenure, post-tenure strat-
egies for advancement, teaching
and identity in the classroom,
public intellectualism, receiving
and providing mentoring, and
negotiating a job offer. Across
all areas, significant proportions

Figure 3

Science 2013—2017

and the need for an intersectional approach to mentoring. The
intersectional space that women of color inhabit must be rec-
ognized; women of color are not only people of color and not
only women. Usually, they are mentored by scholars who are
not women of color; although these mentors may be well inten-
tioned, they are not fully able to understand the challenges
faced by their mentees. Women of color are told that they are
exceptional and are not provided opportunities to gain the
tools to succeed. Whereas it often is perceived as impressive
to be the first or ONLY fill-in-the-blank in your department,
in actuality, it often is alienating and frustrating. It is diffi-
cult to break new ground and succeed as a graduate student or

Pre- and Post-Workshop Confidence, Women of Color in Political
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Participation in the workshop
significantly increased partici- o
pants’ confidence in knowledge 10
and skills across a variety of 0
areas, which is evidence that
progress toward their inclusion
as full members in the discipline
was uneven and fragmented. The
results are a serious wake-up call
for those who laud the increasing
diversification of our graduate
student and faculty ranks with-
out recognizing the harsh reality
that women of color often face
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Figure 4
Tweet from Dr. Angela X. Ocampo?

£ oo oo v
@dralavariega & @profmichelson are the
BEST! Their leadership & hard work in
organizing this workshop year after year
need to be recognized. This is one of the
most amazing workshops I’ve ever attended.
Pls consider applying & encouraging your
WOC colleagues & students to apply!!

Jessica Lavariega @dralavariega
Women of Color in Political Science Workshop 2019 application for the DC meeting
is open! See callutheran.az1.qualtrics.com/jfe/form/SV_eY... @profmichelson

Show this thread

6:04 PM - 31 Jan 2019

Figure 5
Tweet from Dr. Chipo Dendere3

A Chipo Dend
@ @dr:)pegde:n ere m v
Attending this workshop is one of the best

professional opportunities | have had. Please
apply, go, learn and have a lot of fun

Dr. Melissa R Michelson @ @profmichelson

Psst, hey, women of color political scientists. Want to network with
4 abunch of other WCPS & learn about how to thrive in the

discipline? Yes, we thought so. Apply here by March 1;

@dralavariega & | will see you in DC on Aug. 28! ...

Show this thread

2:56 PM - 20 Feb 2019

faculty member—or to effectively teach your students—when
constantly treading water.

Our workshops provide participants with the space to
develop these tools: networking happens differently, posse
building happens, and skills are honed in a way that recog-
nizes the full humanity of participants. In one full day, we
fill significant gaps about how to thrive in the discipline that
these scholars did not have the opportunity to fill during
graduate school or at the institutions where they teach. What
makes our workshops effective is that they center on the voices
of women of color. We bring elders in the field together with
rising scholars in an environment that nurtures deep network-
ing and persistent interpersonal connections. Women of color
do more than their share of service work and student men-
toring at their home institutions, focusing on the success of
others rather than their own. At the workshops they can focus
on their own development, without demands being placed on
them.

https://doi.org/10.1017/51049096519001197 Published online by Cambridge University Press

Figure 6
Tweet from Dr. Ivy A. M. Cargile4

4/ Ivy A.M. Cargile, PhD .
@IvyAMCargile =

Testimonial: Was fortunate enough 2
participate in the inaugural workshop & |
loved it! Some of it was tuff bc the academy
aint kind but it was also very motivational, &
inspiring. Still use many of the tips we rcvd
from the many amazing WCPS who spoke
with us. #soworthit & @ &b

Dr. Melissa R Michelson @ @profmichelson

§ Psst, hey, women of color political scientists. Want to network with
4 abunch of other WCPS & learn about how to thrive in the
discipline? Yes, we thought so. Apply here by March 1;
@dralavariega & | will see you in DC on Aug. 28! ...

Show this thread

5:11 PM - 2 Feb 2019 from Bakersfield, CA

Connecting women of color with one another is the most
significant way to create a pipeline from graduate school
through tenure and promotion (and beyond). It is much more
difficult to envision a future for yourself when you do not have
an example to follow of someone like you: a role model to prove
that your imagined future is possible. Bringing together senior
women of color with graduate students and junior women of
color proves that it is possible for those students and junior
scholars to become senior scholars. Few departments (or col-
leges) provide for that opportunity. These workshops provide
real-world examples of success stories and makes them tan-
gible because participants are interacting with those senior
women in an intimate space where they feel safe sharing their
personal narratives. m

NOTES

1. The authors worked with a committee to organize the 2013 workshop
that included Drs. Marisa Abrajano, Khalilah L. Brown-Dean, Renee
Cramer, Andra Gillespie, Shayla C. Nunnally, Amalia Pallares, and Janelle
Wong.

2. Available at https://twitter.com/angelaxocampo/status/1091155352870096896.
3. Available at https://twitter.com/drDendere/status/1098355825469546496.
4. Available at https://twitter.com/IvyAMCargile/status/1091866747290869760.
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