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Management and Organization Review
2008 Award Winners

We would like to announce five Outstanding Reviewers,
who were honoured at the MOR Board Meeting in Anaheim, CA,
on August 9, 2008.
We thank them for their exemplary service during the period
of 2004 to 2008.
Neal Ashkanasy, University of Queensland
Max Boisot, University of Birmingham
Gregory Dess, University of Texas at Dallas

Peter Ping Li, California State University, Stanislaus

Lois Tetrick, George Mason University

We congratulate the inaugural Wiley-Blackwell Management and
Organization Review Young Scholar Award winner, who was honoured
at the IACMR Conference in Guangzhou, China, on June 20, 2008.

Wenhong Chen, Duke University

for

‘Does the Colour of the Cat Matter? The Red Hat Strategy in China’s
Private Enterprises’

(published in MOR 3.1: 55-80)
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