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The International Association for Chinese Management Research (IACMR),
founded in 2001, 1s a professional, academic organization to serve scholars, stu-
dents, managers, and consultants who are interested in advancing knowledge
about the management of organizations operating in the Chinese context.

The primary goal of the Association is to promote scholarly studies of the orga-
nization and management of firms by:

* Providing a forum for the exchange of ideas and experience among
researchers about management research in the Chinese context.

* Facilitating international collaboration between management researchers
around the globe.

* Promoting the development of management research capabilities IN and
ON China.

* Publishing the journal Management and Orgamization Review (MOR), dedicated to
the mission of the Association (MOR: http://www.iacmr.org/MOR htm).

Regular activities of the IACMR include:

* Bi-annual international conference beginning with the Inaugural Confer-
ence in Beijing, China, June 17-20, 2004, and following with the second
conference in Nanjing, China, on June 15-18, 2006, the third conference in
Guangzhou, China, on June 19-22, 2008, and the fourth will be in Shanghai,
China, on June 17-20, 2010.

* Business meeting at the same site as the Academy of Management meeting.

* Special lectures by distinguished professors and business leaders at the busi-
ness meetings.

* Research seminars by leading Chinese and international scholars in China.

* Research methods workshops for Chinese scholars and doctoral students.

+ Official journal Management and Orgamization Review, published by Wiley-
Blackwell.

For detailed information about IACMR activities or membership, visit our website
(www.iacmr.org or www.iacmr.org.cn) or contact us by email at jacmr@asu.edu
(U.S.A), iacmr@pku.edu.cn (Beyjing) or by phone 1-480-965-4530 (U.S.A)), or
8610-6275-6701 (Beijing).
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A "Résea’rch' Powerhouse

e Top 20 worldwide in The Hong Kong University of
business research ~ Science and Technology

- Financial Times ~ Located on the very doorstep of Chinese Mainland, the HKUST
MBA ranking 2008 i BUSInéés;Schoo’i is ideally positioned if you want to be at the
" foréffont in dreating and working on knowledge about business

in the new Asia.

“The School boasts 140 scholars from all over the world who are

~ some of the brightest in their fields and committed to the pursuit

~ of research excellence. Our programs and research capability have
! fbeeﬁ consistently recognized as the best in the region.

- All of our faculty members hold doctorates and are enthusiastic,
high—Spirited, and driven to achieve the best. The Business School
is committed to contributing to the creation of management

I kkkynoéwiedge and maintaining the highest caliber of education. We
‘w‘e'lyccme like-minded scholars to join us and explore the vast
potential of Asia’s leading business school.

@jHKUST

BUSINESS SCHOOL | www.bm.ust.hk

G13012/MOROY
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PR L L R Peking University, PRC

Guanghua School of Management

Shifting you from a knowledge consumer fo a knowledge producer

The International Ph D Program

hitp://www.gsm.pku.edu.cn/program/iphd

The International Ph.D. Program (IPHD), Guanghu Sc ‘
Peking University, is designed for candidates with outstandmg mte ectual abilities
. and a strong commitment to research. Specifically, the objectives are to:

+ Train academic faculty for leading business schools in China and beyond;

+ Enrich the intellectual environment of Guanghua School of Management;

+ Enhance the quality of scholarly management research in China; and

+ Cultivate highly-qualified young scholars in line with mainstream research in the
fields.

Program Features
* A four-year full-time program in English.
+ Research expertise following international standards and conducted by both
full-time and visiting professors with distinguished academic credentials.
+ Academic and innovative research opportunity throughout the 4-year study.
+ Teaching assistantship for MBA and undergraduate programs available.
+ Financial aid available to all admitted students.

Study Areas
+ Organizational behavior and human resources management,
+ Marketing,
+ Strategic management.

Entry Eligibility
* APRC undergraduate who is qualified for exemption from the general Master
admission examination.
+ A PRC graduate with a Bachelor or a Master degree from a recognized
university with excellent academic records,
+ An international applicant with an equivalent Bachelor or a Master degree.
+ Competitive scores in GMAT or GRE, and TOEFL.

K Application
B ° Please visit http://www.gsm.pku.edu.cn/program/iphd for the detailed
information for application.

Guanghua Contacts: Christine You (86-10- 62756701, iphd@gsm.pku.edu.cn)
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Edited by
VICKI SMITH-DANIELS

The Journal of the Decision
Sciences Institute

)

A JOURNAL OF THE DECISION SCIENCES INSTITUTE

Decision Sciences, a premier journal of the Decision Sciences
Institute, publishes scholarly research about decision making within
the boundaries of an organization, as well as decisions involving
inter-firm coordination. The journal promotes research advancing
decision making at the interfaces of business functions and
organizational boundaries. Ground-breaking research articles that
enhance managerial understanding of decision making processes
and stimulate further research in multi-disciplinary domains are

particularly encouraged.

WILEY-
BLACKWELL

For more information and to subscribe online visit

www.interscience.wiley.com/journal/deci
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Published on behalf of the
Strategic Management Society

The Strategic Entrepreneurship Journal is a research journal that publishes
original work recommended by a developmental, double-blind review

process conducted by peer scholars.

The journal is international in scope and acknowledges theory- and evidence-
based research conducted and/or applied in all regions of the world. SEJ is
devoted to content and quality standards based on scientific method, relevant
theory, tested or testable propositions, and appropriate data and evidence,

all replicable by others, and all representing original contributions.

Strategic Entrepreneurship Journal is the sister publication to the prestigious

Strategic Management Journal.

@ WILEY-
' BLACKWELL

For more information and to subscribe online visit

www.interscience.wiley.com/journal/sej
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Published on behalf of the
Strategic Management Society

Strategic Management Journal is the leading journal for research about
strategic management, including both established elements of strategic
management and insights about emerging patterns in strategy. SMJ is
devoted to advancing scholarship in the strategic research discipline,
with the aim of directly developing the genaralizable understanding of
strategic management and, in turn, producing insights for improving
managerial practice.

Such major topics as strategic resource allocation; organization structure;
leadership; entrepreneurship and organizational purpose; methods and
techniques for evaluating and understanding competitive, technological,
social and political environments; planning processes; and strategic
decision processes are included in SMJ.

Strategic Management Journal is the flagship publication of the Strategic
Management Society (SMS). In 2007 SMS launched a sister publication,
Strategic Entrepreneurship Journal.

@ WILEY-
BLACKWELL
For more information and to subscribe online visit

www.interscience.wiley.com/journal/sm|
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Management and Organization Review is published by Blackwell Publishing Asia Pty Ltd

155 Cremorne Street

Richmond, Victoria 3121

Australia

Tel:+6139274 3100

Fax:+61 392743101

Email: mel-info-bpa@wiley-com

Blackwell Publishing Asia Pty Ltd was acquired by John Wiley & Sons in February 2007. Blackwell's programme has been
merged with Wiley’s global Scientific, Technical, and Medical business to form Wiley-Blackwell.

Journal Customer Services

For ordering information, claims and any enquiry concerning your journal subscription please go to interscience.wiley.com/
support or contact your nearest office.

Americas: Email: cs-journals@wiley.com;Tel:+1 781 388 8598 or +1 800 835 6770 (toll-free in the USA and Canada).

Europe, Middle East and Africa: Email: cs-journals@wiley.com;Tel:+44 (0) 1865 778315.

Asia Pacific: Email: cs-journals@wiley.com; Tel: +65 6511 8000.

Japan: For Japanese speaking support, Email: cs-japan@wiley.com; Tel: +65 6511 8010 or Tel (toll-free): 005 316 50 480.
Visit our Online Customer Self-Help available in 6 languages at www.interscience.wiley.com/support.
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James Lui (email: MOR@wiley.com)
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