
Industrial and 
Organizational Psychology
Perspectives on Science and Practice 

VOLUME 11   ISSUE 1   MARCH 2018 
ISSN: 1754-9426 

Including focal articles with commentaries:  

A Systems-Based Approach to Fostering Robust Science in 
Industrial-Organizational Psychology

James Grand, Steven Rogelberg, Tammy Allen, Ronald Landis, 

Douglas Reynolds, John Scott, Scott Tonidandel, and Donald Truxillo

Beyond Blaming the Victim: Toward a More Progressive 
Understanding of Workplace Mistreatment

Lilia Cortina, Verónica Caridad Rabelo, and Kathryn J. Holland

In
d

u
strial an

d
 O

rg
an

izatio
n

al Psych
o

lo
g

y Persp
ectives on Science and Practice    

V
olum

e 11 Issue 1 M
arch 2018

TRIM SIZE 7 X 10˝

17549426_11-1.indd   117549426_11-1.indd   1 22/02/18   10:06 AM22/02/18   10:06 AM

https://doi.org/10.1017/iop.2018.1 Published online by Cambridge University Press

https://doi.org/10.1017/iop.2018.1


Information for authors and readers

Manuscript submission: Individuals with ideas for a potential focal article they would like to write or with 
ideas about topics they would like to see addressed in the journal should contact Editor John Scott at JScott@
APTMetrics.com. Focal articles for each issue will be available at http://journals.cambridge.org/iop and on the 
SIOP Web site (www.SIOP.org) well in advance of the copy deadline for each issue; you should check the Web site 
regularly for such articles. All commentaries should be submitted in the form of Word documents or PDF if Word 
is not available to you. Th ese should be sent to the journal’s editor, John Scott, via e-mail (JScott@APTMetrics.
com), by the deadline indicated on the journal Web page: http://www.siop.org/journal/siopjournal.aspx. For more 
information and style instructions see http://journals.cambridge.org/iop/IFC. 

Subscriptions: Industrial and Organizational Psychology: Perspectives on Science and Practice is published in 
March, June, September, and December. Th e 2018 price for an online and print subscription for institutions is 
$719 in the USA, Canada, and Mexico; UK £390 + VAT elsewhere. Th e 2018 price for an online-only subscription 
for institutions is $623 in the USA, Canada, and Mexico; UK £339 + VAT elsewhere. Individuals are encouraged 
to join the Society for Industrial and Organizational Psychology to obtain a subscription, or a heavily reduced 
individual rate is available direct from the publisher for personal use only. Subscription correspondence and 
address changes should be sent to Cambridge University Press, One Liberty Plaza, New York, NY 10006, USA, 
e-mail subscriptions_newyork@cambridge.org, for customers in the USA, Canada, or Mexico. Customers 
elsewhere should contact Cambridge University Press, University Printing House, Shaft esbury Road, Cambridge 
CB2 8BS, UK, e-mail journals@cambridge.org. Single issues and individual articles to be purchased and rented are 
also available through Cambridge University Press.

Permissions information: All rights reserved. No part of this publication may be reproduced, in any form or by any 
means, electronic, photocopying, or otherwise, without permission in writing from Cambridge University Press. 
Policies, request forms and contacts are available at http://journals.cambridge.org/action/rightsAndPermissions. 
Permission to copy (for users in the USA) is available from Copyright Clearance Center http://www.copyright.
com, e-mail info@copyright.com.

Advertising:  To advertise in the journal, e-mail USAdSales@cambridge.org or telephone +1 (212) 337 5053 in the 
USA, Canada, or Mexico; e-mail ad_sales@cambridge.org or telephone +44 (1223) 325083 in the rest of the world.

Abstracts and indexing:  Indexed in EBSCO, Proquest, Scopus, Th omson SSCI, Web of Science.

Industrial and Organizational Psychology: Perspectives on Science and Practice is published by Cambridge Journals 
on behalf of the Society for Industrial and Organizational Psychology. Th e journal is included in the Cambridge 
Journals Online service and can be found at cambridge.org/iop.  

ISSN: 1754-9434
E-ISSN: 1754-9426

Industrial and Organizational Psychology 
Perspectives on Science and Practice

Th e novel format of the journal focuses on an interactive exchanges on topics of importance to science and practice 
in the fi eld of industrial and organizational psychology. Th e journal takes a focal article–peer commentary format. 
A focal article is a position paper on an important issue for the fi eld (or potentially a pair of papers taking opposite 
sides in a debate). Such a focal article might summarize evidence on an issue and take a position as to implications 
for science, practice, or public policy. Th e paper might focus on a basic science issue, an applied science issue, a 
practice issue, or a public policy issue; many would be a blend.  Th e focal article is then followed by a series of 
peer commentaries. Th ese could challenge or critique the original article, expand on issues not addressed in the 
focal article, or draw out implications not developed in the focal article. Th e goal is to include commentaries from 
various perspectives, including science, practice, and international perspectives. 

EDITOR:
John C. Scott, APTMetrics, Inc.

PRACTICE FORUM SECTION EDITOR:
Mark Poteet, Organizational Research & Solutions, Inc.

PUBLICATIONS MANAGER:
Jenny Baker, Society for Industrial and Organizational Psychology

EDITORIAL BOARD:

A journal of the Society for Industrial and Organizational Psychology
SIOP is the premier membership organization for those practicing and teaching I-O psychology. While an 
independent organization with its own governance, SIOP is also a division within the American Psychological 
Association and an organizational affi  liate of the Association for Psychological Science.
SIOP membership includes online access to all issues of the journal as well as an optional print copy. Individuals 
can become members at http://www.siop.org/Dues/payment.aspx. Membership rates are $100 for professional 
members (Fellows, Members, Associates, International Affi  liates) and $50 for Student Affi  liates & Retired statuses.

© Society for Industrial and Organizational Psychology

Neil R. Anderson, Brunel University
Winfred Arthur, Texas A & M University
Tayla N. Bauer, Portland State University
Michael J. Burke, Tulane University
Stuart C. Carr, Massey University 
Allan H. Church, PepsiCo, Inc. 
José M. Cortina, George Mason University
Satoris S. Culbertson, Kansas State University
Fritz Drasgow, University of Illinois at 

Urbana-Champaign
Mark Griffi  n, University of Western Australia
Th eodore Hayes, US Offi  ce of Personnel Management
Beryl L. Hesketh, University of Western Sydney
George P. Hollenbeck, Hollenbeck Associates
Leaetta M. Hough, Dunnette Group, Ltd.
Jeff  W. Johnson, Personnel Decisions Research Institute
Tracy Kantrowitz, SHL
Jerard F. Kehoe, Selection and Assessment Counselling
Richard J. Klimoski, George Mason University
Allen I. Kraut, Baruch College, CUNY
Hennie J. Kriek, Top Talent Solutions and University 

of South Africa

Morgan W. McCall, University of Southern California
Jeff rey J. McHenry, Rainier Leadership Solutions
S. Morton McPhail, Retired Consultant, USA
Kevin Murphy, Lamorinda Consulting LLC and 

Colorado State University
Kenneth Pearlman, Creative Personnel Management 

Consulting
Hannah R. Rothstein, Baruch College, CUNY
Ann Marie Ryan, Michigan State University
Lise M. Saari, New York University
Eduardo Salas, University of Central Florida
John C. Scott, APTMetrics, Inc.
Robert F. Silzer, HR Assessment & Development and 

Baruch, Graduate Center, CUNY
Stephen D. Steinhaus, HRAlignment
William J. Strickland, Human Resources Research 

Organization
Nancy T. Tippins, CEB
Aharon Tziner, Netanya Academic College
Sara P. Weiner, Glint
Alan Witt, University of Houston

17549426_11-1.indd   217549426_11-1.indd   2 22/02/18   10:06 AM22/02/18   10:06 AM

https://doi.org/10.1017/iop.2018.1 Published online by Cambridge University Press

https://doi.org/10.1017/iop.2018.1


Industrial and
Organizational Psychology

Perspectives on Science and Practice

Volume 11, Issue 1, March 2018

CONTENTS

Introduction

From the Editor
John C. Scott and Mark L. Poteet 1

Focal Article

A Systems-Based Approach to Fostering Robust Science in Industrial-Organizational
Psychology
James A. Grand, Steven G. Rogelberg, Tammy D. Allen, Ronald S. Landis,
Douglas H. Reynolds, John C. Scott, Scott Tonidandel, and Donald M. Truxillo 4

Commentaries

Enough Talk, It’s Time to Transform: A Call for Editorial Leadership for a Robust
Science
Sven Kepes, Sheila K. List, and Michael A. McDaniel 43

Robust Science: A Review of Journal Practices in Industrial-Organizational
Psychology
Justin R. Feeney 48

Open Science Is Robust Science
Samuel T. McAbee, Joshua B. Grubbs, and Michael J. Zickar 54

The Last Line of Defense: Corrigenda and Retractions
P. D. Harms, Marcus Credé, and Justin A. DeSimone 61

If Robust Science Is Relevant Science, Then Make I-O Psychology Research More
Relevant: Thoughts From a Practitioner Point of View
Steven T. Hunt 65

The Role of Professional Associations in Promoting Robust Science
Brendan Neuman 71

In Defense of HARKing
Jeffrey B. Vancouver 73

https://doi.org/10.1017/iop.2018.1 Published online by Cambridge University Press

https://doi.org/10.1017/iop.2018.1


Focal Article

Beyond Blaming the Victim: Toward a More Progressive Understanding of Workplace
Mistreatment
Lilia M. Cortina, Verónica Caridad Rabelo, and Kathryn J. Holland 81

Commentaries

Mistreatment in Organizations: Toward a Perpetrator-Focused Research Agenda
Reeshad S. Dalal and Zitong Sheng 101

Centering the Target of Mistreatment in Our Measures
Thomas Sasso and M. Gloria González-Morales 107

Considerations Related to Intentionality and Omissive Acts in the Study of Workplace
Aggression and Mistreatment
John Fiset and Melanie A. Robinson 112

Beyond Victims and Perpetrators
Meghan A. Thornton-Lugo and Deeksha Munjal 116

Who Is the Wolf and Who Is the Sheep? Toward a More Nuanced Understanding of
Workplace Incivility
Tine Köhler, M. Gloria González-Morales, Victor E. Sojo, and Jesse E. Olsen 122

A Comprehensive Approach to Empowering Victims and Understanding Perpetrators
Justina Oliveira, Tyler M. Pascucci, and Michelle Fortin 129

Research Framing, Victim Blaming: Toward an Empirical Examination of Victim
Precipitation and Perpetrator Predation Paradigms
Suzette Caleo 134

Victim Precipitation: Let’s Not Silence That Voice
Mark A. North and Spencer Smith 137

It Takes Two to Tango: Victims, Perpetrators, and the Dynamics of Victimization
Jaclyn M. Jensen and Jana L. Raver 141

Victim Precipitation and the Wage Gap
Shannon Cheng, Abigail Corrington, Mikki Hebl, Linnea Ng, and Ivy Watson 144

Police Shootings and Race in the United States: Why the Perpetrator Predation
Perspective Is Essential to I-O Psychology’s Role in Ending This Crisis
Mindy E. Bergman 151

Practice Forum

Civil Service Mandated Cutoff Scores: Challenges and Practice Recommendations
Calvin C. Hoffman 158

https://doi.org/10.1017/iop.2018.1 Published online by Cambridge University Press

https://doi.org/10.1017/iop.2018.1

	1
	2



